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Introduction
A multiculturally oriented human service professional is a person from different communities who live with each other religious and ethnic groups leading separate lives completely (Ridley et al., 2021). These people have skills like cultural empathy, semantic awareness, cultural curiosity, and multilingual skills. I have the sense of switching among cultural frames and modes of communicating with people. A multicultural person can tolerate and have the open-mindedness to solve issues that face them or other people. Multicultural orientation explains how clients' cultural worldviews, beliefs, and values and how the therapist influences and interacts with one another to have a healing spirit.
Limitations and strengths
Firstly, I have limitations, such as failing to have a clear expectation, which I consider a weakness. Any person willing to understand the multicultural orientation better has to be determined and set a goal that must be achieved. The people I represent and lead expect the best from me, and when I fail to have a target, the level of delivering to them becomes low, affecting the human service to people (Alvarez & Domenech, 2020). People always need to stay professional in whatever they do to prove that they can do the best.
Leadership strengths also enable me to operate and are like, bearing, initiative, enthusiasm, dependability, integrity, unselfishness, judgment, courage, knowledge, and loyalty. The more the leader is influential to the people, the more he/she can practice many styles of leadership. As a leader, I try to inspire the other workers by awarding the best worker, making them fully work even without being supervised. Also, it makes them satisfied with the working environment hence increasing the togetherness of the company, which helps the organization achieve its target. With the knowledge I have about different cultures, I have certain qualities that guide me make the organization valuable, like being proficient tactical, seeking responsibilities, and ensure that other people are put into action by ensuring training the other members together and encourage team management and also trusting in yourself in everything.
Plan for seeking feedback
As a multicultural-oriented human service professional, I have to plan the best way to get client feedback for me to understand how they feel about the services they are being offered. It's well advisable as a professional to stay close and friendly to people to understand different cultures and how problems are solved in each culture. When people with different cultures are treated differently, it may bring about conflict between those cultures, making them fight wherein the end, there will have some who will be seriously injured and others die as a result. 
In addition, I have chosen different ways to get those feedbacks for me to be able to deal with all people well and maintain peace and unity among them. Surveys, user activity, usability tests, feedback boxes, and directly reaching out to people will help get the correct and first-hand feedback. The best out of all is personally reaching out to people, which I can advise other professionals in multicultural orientation to get the best results they want.
Plan for addressing limitations
According to my research on addressing the multicultural limitations and weakness, I come to understand that as professionals, we have to value the fact that language barriers, past people experiences, religious differences, and hospice settings are some examples to be addressed. Many pieces of training happen that try to make people know and value each other cultures since all people can't be the same with the same beliefs.
 As professionals, it is important to set expectations where all people need to be educated on the importance of having a goal in everything that they do in their life. People have high expectations of professionals who deal with multicultural orientation (Aragona & Sawyer, 2018). They should always try to get the best training and read detailed books and articles about multicultural teachings. It will make their work easier to add knowledge on how best to deal with different cultures. By ensuring that I believe in my policies and standing on what I know is correct concerning the multicultural issue, I will fully address any challenge concerning the different people's cultures.
In conclusion, different people from different parts of the world have different cultures. People should learn to respect each other culture even if they are not in agreement with them to avoid conflict. Even the professionals are not fully perfect on multicultural orientation, and they deliver services differently where they sometimes have limitations. The government needs to open more learning institutions to educate people on multicultural engagement to help people stay united and together regardless of their cultures. It's good to put across the best plans to get feedback from people on how the services are being delivered to them and try to address their concerns to deliver the best to them. Also, leaders should encourage intermarriages that will make people come together and share their cultures and make each other understand better. Equal resources need to be allocated by the government to different parts of their societies to avoid opposition that brings about cultural differences. It's crucial to emphasize that the government has the mandate to create jobs for their people, making people busy and discouraging tribalism at all costs, which will make people be together and be peaceful, not considering their different cultures.
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